
 

 

Deputy Director of Institutional Giving 
New York City, Washington, D.C., or Berkeley, CA 

The National Employment Law Project (NELP) seeks a highly-collaborative and mission-driven 
development professional to support our mission to build a good jobs economy—a just and inclusive 
economy where all workers have expansive rights and thrive in good jobs. The Deputy Director of 
Institutional Giving will be energized to play a key role in resourcing NELP’s programs, which focus on 
advancing transformative solutions that reflect the needs of all workers—including historically 
marginalized groups such as women, Black, immigrant, and low-wage workers, and workers with records. 
Join us! 
 
About National Employment Law Project  
Founded in 1969, the nonprofit National Employment Law Project (NELP) is a leading advocacy 
organization with the mission to build a just and inclusive economy where all workers have expansive 
rights and thrive in good jobs. Together with local, state, and national partners, NELP advances its 
mission through transformative legal and policy solutions, research, capacity building, and 
communications. Our victories over the last decade have impacted the lives of an estimated 100 million 
workers and their families. We lead and collaborate in fights for higher pay and just benefits, secure and 
safe jobs, and support at each stage in a worker’s life. For more information, read our annual reports and 
explore our website: www.nelp.org  
 
NELP has a team of 55 staff people based across offices in New York City, Washington D.C., and 
Berkeley, CA, with a 9-person Board of Directors, an annual budget of $14M, and hundreds of partners in 
the field with whom we work to further our mission. 
 
Organizational Position Overview 
The Deputy Director of Institutional Giving will report to the Director of Development and be an integral 
member of our development team, which also includes a Development Associate.  
 
They will hold responsibility for our institutional funding portfolio, which is primarily private foundation 
funding and includes grants for general operating support as well as program-specific funding. 
This is an ideal opportunity for a development leader who is looking to work with a values-aligned 
organization with a strong foundation. NELP is led by a President & CEO who is an enthusiastic and 
skilled fundraiser, has a highly capable development team and an expert program staff known for the 
quality and impact of their work, and is a financially sound organization. 
 
NELP has long-term, positive relationships with funders. We receive support from foundation partners, 
individual donors, and other institutional partners.  In addition to seeking direct funding for our own 
programs, NELP has a commitment to strengthening the movement’s collective impact, including 
supporting grassroots organizations with resources and making connections with funders.  
Over the next year, we will continue to grow our fundraising infrastructure. This position will help advance 
our organizational strategy for resource generation, work in close collaboration with NELP leadership, 
program, strategy, and finance teams, and contribute to our values-aligned culture of fundraising.  
 
What You Will Do 

https://www.nelp.org/about-us/our-impact/
http://www.nelp.org/


 
 

The Deputy Director of Institutional Giving will see fundraising as a vital contribution to the movement for 
workers' rights. They will develop fundraising strategies to maintain and grow our institutional giving 
portfolio; drive a deeply engaged and highly relational, personalized approach to funder cultivation; and 
manage information and relationships, including those with executive leadership.  The Deputy Director of 
Institutional Giving will: 

● Develop and lead multi-year fundraising strategies that build relationships with current and new 
philanthropic funders. Partner with the Director of Development and members of the executive 
leadership to identify new foundation prospects, manage and cultivate relationships with key 
institutional funders, prepare for funder meetings, and solicit and steward grants.  

● Write grant proposals, grant reports, and external-facing content for funder audiences. Contribute 
to strategy for donor communications, events, and briefings. 

● Represent NELP in meetings with foundation staff and other external audiences. 

● Manage productive relationships with NELP's program, strategy, and finance teams, working 
collaboratively across the organization to develop funding strategies and pipelines and manage 
funder deliverables.  

● Collaborate with development colleagues on a growing individual giving program to bridge 
systems, processes, and approaches between individual and institutional giving.  

● Remain up-to-date on trends in philanthropy, especially on those impacting the economic justice, 
racial justice, and workers' rights movements. 

Who You Are 

● You have 5-7+ years of progressively responsible experience with institutional fundraising, 
including foundation relationship management and grant writing. You have a track record of 
securing and managing six- to seven-figure, multi-year grants.  

● You have knowledge of and dexterity within the national economic justice and/or workers’ rights 
landscape and its funding environment, including the major funders, national movement 
organizations, and community-based partner groups. 

● You center relationship-based fundraising practices and genuinely enjoy cultivating and fostering 
philanthropic partnerships and internal relationships with colleagues. 

● You are comfortable owning the full grant cycle for funders in your portfolio, while also bringing 
your creativity to expand and improve what's possible for our team. 

● You have a justice-oriented understanding of how race and power impact relationships, 
organizational culture, and partnerships, and are committed to a personal and professional 
practice around deepening this understanding, continuously learning, reflecting, and growing. 

● You are an effective, persuasive communicator with strong presentation, speaking, written, and 
nonverbal skills, who conveys information clearly and concisely, internally and externally, with 
high emotional intelligence and professional judgment. 

● You are a self-aware leader who cultivates empathy through open and honest dialogue, builds 
relationships that foster trust and transparency across lines of difference, and offers direct, honest 
feedback with compassion and clarity of purpose.  

● You are flexible and agile, responsive to feedback, open to changing direction, and focus on 
continuous improvement and innovation. 



 
 

● You care about the big picture and are adept at managing a multitude of details. You have 
created systems and leveraged tools for managing deliverables, milestones and deadlines. You 
are a problem-solver with strong organizational skills. 

● You operate with a commitment to excellence, integrity, diplomacy, humility, and camaraderie.  

● You have experience in a social justice nonprofit, preferably focused on labor law and policy, 
labor unions, or workers’ rights. 

● Candidates must be eligible and authorized to work in the United States.       

 
Start Date, Location, Compensation & Benefits:  This full-time exempt position is based out of one of 
our three offices (New York City, Washington D.C., or Berkeley, CA). NELP has a hybrid model that 
requires staff to work in-person at least six days per month. This hybrid model seeks to leverage both the 
benefits of working with colleagues in-person and the benefits of flexible remote arrangements. This 
position will require some travel, including for NELP internal meetings or conferences. The start date will 
be as soon as possible. 
 
The salary for the Deputy Director of Institutional Giving is $130,000.  
 
Compensation at NELP includes an excellent comprehensive benefits package, including full coverage of 
family health insurance, a medical reimbursement plan, generous vacation and sick leave, plus additional 
organization-wide holidays, significant contribution from the employer to a retirement plan (both an 
unelected contribution and employer match); and for qualifying participants, up to 26 weeks paid parental 
leave, 12 weeks paid medical leave, 6 weeks of paid family medical caregiving leave, childcare/eldercare 
reimbursement assistance, and student loan repayment assistance. Staff at NELP are represented by 
Local 2320, UAW, excluding management and certain other categories. This role is a non-bargaining unit 
position. 
 
  APPLICATION INSTRUCTIONS & HIRING PROCESS 
This position is open until filled, and applications will be reviewed on a rolling basis.  
 
APPLY AT THIS LINK by uploading these items: 

1. A resume 
2. A cover letter that thoughtfully addresses your alignment with the position 
3. A writing sample of any kind or length  

  
Nonprofit talent agency People Power is the search partner for this hire. We appreciate your time and 
interest in contributing your talents to NELP’s mission. Thank you! You will receive an email auto-reply to 
your application. We wish we could respond personally to all applicants, but only those chosen to 
interview will be contacted. Please do not contact NELP directly to inquire about the status of your 
application. 
  
Selected applicants will be invited to an initial 30-minute screening interview with People Power via 
phone. Those who continue in the process will have an opportunity to meet with a wide variety of NELP 
team members and will be invited to a 45-meeting introductory conversation with NELP leadership, and 
two longer form interviews with leadership and staff teams.  
 

https://bit.ly/NELP_development


 
 

We welcome your interest and feedback. If you would like to make a *confidential* inquiry and/or have 
questions regarding your qualifications for this position, compensation or benefits, our process or internal 
timeline for hiring, or suggestions for how to improve this announcement or the opportunity itself, please 
email Kate Brumage at People Power: kate@peoplepowerproject.org 
 
NELP is a 501(c)(3) non-profit organization and an equal opportunity, fair chance employer, committed to 
building a culture of belonging and inclusion where team members can thrive.  All qualified applicants will 
be considered for employment without regard to race, color, creed, national origin, sex, age, disability, 
marital status, sexual orientation, military status, prior record of arrest or conviction, citizenship status, 
current employment status, or caregiver status.    
 

mailto:kate@peoplepowerproject.org

